WE ARE

The most reliable

and energetic trained
manpower  recruiting
agency in Nepal. As our best
experienced in various field to
provide quality and trusted service
to our valued clients. We have deter-
mination the Nepalese workforce can and
deliver sincere, loyal and dedicated skill to
the valued clients. Our goals are to provide ,
high-quality  outsourced  employment,
human resource services, and to empower <
business owners and employees to be thei
best.We continuously strive to hecome
the preferred source for employment
and human resource services. We,
are dedicated to serving our cli-4
ents with the highest level of |
service, knowledge, profes- '

sionalism, honesty and //‘

integrity.

|




Why choose us ?

Why Choose for Your Recruitment Needs

At World Wide Recruitment, we understand that finding the right talent is crucial to the success of your organization. With count-
less recruitment agencies in the market, it's essential to choose a partner who can truly deliver exceptional results. Here are
compelling reasons why we stand out from the competition and why you should choose us for all your recruitment needs:

1. Extensive Industry Knowledge and Expertise

Our team consists of experienced professionals who possess in-depth industry knowledge and expertise. We specialize in [specific
industries or sectors], allowing us to understand the unique demands, challenges, and talent requirements of your industry. We stay
up-to-date with the latest market trends and developments, enabling us to provide strategic guidance and make informed recruit-
ment decisions on your behalf.

2. Proven Track Record of Success

With a track record of successful placements and satisfied clients, we have built a reputation for excellence in the recruitment
industry. Our history of delivering outstanding results is a testament to our commitment to quality and our ability to identify and
attract top-tier candidates. We take pride in our achievements and look forward to leveraging our expertise to contribute to the
success of your organization.

3. Comprehensive Candidate Screening and Assessment

We understand that finding the right cultural fit is just as important as identifying the necessary skills and qualifications. Our
comprehensive candidate screening and assessment process ensures that we present you with candidates who not only possess the
technical skills required but also align with your organization's values, culture, and work ethic. We conduct thorough interviews,
skill evaluations, and reference checks to ensure the highest caliber of candidates.

4. Extensive Network and Talent Pool

Our vast network and extensive talent pool enable us to connect you with a wide range of qualified candidates. Through strategic
partnerships, industry relationships, and our proactive sourcing techniques, we have access to a diverse talent pool that spans
across various industries and geographies. We leverage this network to identify and attract top talent, ensuring that we present you
with the best candidates available.

5. Tailored Solutions to Meet Your Unique Needs

We understand that every organization has unique requirements and objectives. That's why we take a personalized approach to your
recruitment needs. We take the time to understand your organization's culture, values, and specific talent requirements. By gaining
a deep understanding of your needs, we can tailor our solutions to provide you with candidates who not only possess the required
skills but also fit seamlessly into your organizational culture.

6. Exceptional Customer Service and Support

At [Company Name], we prioritize building long-term partnerships with our clients. We believe in providing exceptional customer
service and support throughout the recruitment process and beyond. Our dedicated team of professionals is always available to
address your queries, provide updates, and offer guidance at every step. We aim to be a reliable and trusted partner who is commit-
ted to your success.

1. Commitment to Ethical Practices

We adhere to the highest ethical standards in our recruitment processes. We believe in transparency, fairness, and confidentiality.
We treat both our clients and candidates with respect and maintain strict confidentiality regarding sensitive information. You can
trust us to handle your recruitment needs with integrity and professionalism.



WE ENVISAGE A 9 STEPS
7 WEEKS RECRUITMENT DRIVE

' Arrangement
AUTHORISE gt ¥
Departure
3 Issue
m » Condition Offer

» Ready for

Interview Departure

SEARCH Shortlist J Obtain Visa

& Emigration
w Created Final

Long List
Understand : Sign of
‘ gn o
= Clients Need ’ Run Offshore » Employees
Search Agreement
. Draftjob
} Description . Create
Candidates

rand Shortlist

Selection Procedure :

We don't rely on third parties for supply of potential candidates. Every day hundreds of youth come to our company,
while many send their bio-data and work experience through our website and e-mail for overseas employment,
drawn by the reputation of the quality service we provide. Every information of these candidates are entered into
our virtual databank by our recruitment officers in “Employment Opportunity Service Desk”. At present, we have
thousands of such CVs in our Databank stored in our website www.skyoverseas.com.np.

Each potential candidate must face preliminary interview with our recruitment officers before the final selection.

We use two interview techniques for the selection of short-listed candidates.

1. Video Call: This technique is for those who are too busy to come to Nepal for interviewing the candidates selected
in preliminary section. We make every arrangement for the interview between employers and the employee through
video call.

2. Final Interview: Many employers visit Nepal for final interview. We make all necessary preparations for interview.

We call shortlisted candidates for the particular day. We have fully equipped AC rooms and other modern facilities
- computers, telephones, Internet, and all that an interviewer might need.
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